R MR

Student Handbook 2013-14 (1 Inderpraduate Programs)

Senior membe S5 T e - '
e ,_,‘Il-:-.,"h”-ﬁ of the administration and eully sy fine o student for
ences by reporting the matter o the Pean and the Director

Studde as. The fauer 15
ent AfTairs, The fatier may enter this in the student’s record.

I2.5 Appeal Against Discipline Committee's Decision

':; !';,!"‘,'d‘:m Rices make an appeal 1o the Viee Chancellor simsl ony
ecision within theee days, The decision of the VO will be [l

12.6 Jurisdiction for Legal Issnes

e For AU Campus Dslamabad, only the courts al Islamabid
<hall have the jurisdiction to adjudicate amy logal issiee

o For AU Campus Multan, only the gourls Mufian shall
lave the jurisdiction e adjudicate any legal 15suc

130 Air University (AU} Policy an Harassment

Harassment is defined as an unwelcome behavior fromt 2 person whao
holds some kind of power o authority over the person who i5 being
harassed. These advances may include, but may nol be limited o verbal
or physical communication with stme soR of vyertones, that makes the
vigtim uncomiortable and alfects their perfonmance. This hecomes
particularly problematic for students or employees whet:

(1 Guhmission o such conduct e made o term or condition for
employment or pml'mipntinn in an educatiomal progan.

(2) Syhmission o or rejection of such eonduct is wsed o5 a basis for
employmenl or 8¢ ademic decision directly affecting the individual.

(3 Guely condugt has the purposc o effect o anieasonably
interfering with @t employee’s work perforntance or student’s academic

periormange creating an intimidating, hostile, or offensive work or
learning enviranment,
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In nr:;Jur o facilitate an environment that is conductive

free from all types of ha | e
harassment that interfere
J.I:mplﬂ},ftt. In order to pr
its campus AU has a po

: learning and is
assment. ALl has zero tolerance for any form of
s with the work performance of a student or an
event sexual and all other types of harassment on
. hey, whose aim is to make the campus free from
all SOrts of harassment. This policy is being followed in letter and spirit
and since 2011 AU has established a “Harassment Monitoring Cell™. If
anyone (be it a student or employee) in the AU community feels that they
are being harassed. they can either approach their class advisor,
department Chair/Dean or send an email {3
harassment.cellfmmail.au.edu.pk All cases are handled and resolved in a
prafessional manner so that the confidentiality of all parties is maintained.
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